STAFF COUNTS BY OCCUPATIONAL CATEGORY, GENDER AND

RACE/ETHNICITY
(includes Manchester)

Full-Time Staff - Durham & UNHM - Fall 2012

# %
Total 1,703
men 737 43.3
women 966 56.7
non-resident alien 2 0.1
Minority Staff - Full-Time - Durham & UNHM - Fall 2012

# % (of all staff)
Total 101 5.9
men 41 40.6
women 60 59.4
american indian/alaskan 8 7.9
asian 15 14.9
black/african american 40 39.6
hispanic/latino 0.0
native hawaiian/oth pacific 26 25.7
non-hisp 2 or more 12 11.9

Full-Time Staff by Position, Ethnicity and Gender - Durham & UNHM - Fall 2012

Executive/administrative/managerial

#
Total 224
men 100
women 124
american indian/alaskan 1
asian 6
black/african american 3
hispanic/latino 1

native hawaiian/oth pacific
non-hisp 2 or more 3

%

44.6
55.4

0.4
2.7
1.3
0.4
0.0
1.3

(of postion)




STAFF COUNTS BY OCCUPATIONAL CATEGORY, GENDER AND
RACE/ETHNICITY

Other professional (support) # %
Total 908

men 461 50.8
women 447 49.2
american indian/alaskan 3 0.3
asian 23 2.5
black/african american 6 0.7
hispanic/latino 15 1.7
native hawaiian/oth pacific 0.0
non-hisp 2 or more 3 0.3
Technical & paraprofessional # %
Total 45

men 16 35.6
women 29 64.4
american indian/alaskan 0.0
asian 1 2.2
black/african american 0.0
hispanic/latino 1 2.2
native hawaiian/oth pacific 0.0
non-hisp 2 or more 0.0
Clerical/secretarial # %
Total 329

men 26 7.9
women 303 92.1
american indian/alaskan 2 0.6
asian 4 1.2
black/african american 3 0.9
hispanic/latino 5 1.5
native hawaiian/oth pacific 0.0
non-hisp 2 or more 3 0.9
Skilled crafts # %
Total 61

men 60 98.4
women 1 1.6
american indian/alaskan 1 1.6
asian 1 1.6
black/african american 1 1.6
hispanic/latino 0.0
native hawaiian/oth pacific 1 1.6

non-hisp 2 or more 1 1.6




STAFF COUNTS BY OCCUPATIONAL CATEGORY, GENDER AND
RACE/ETHNICITY

Service/maintenance # %
Total 136

men 74 54.4
women 62 45.6
american indian/alaskan 1 0.7
asian 5 3.7
black/african american 2 1.5
hispanic/latino 3 2.2
native hawaiian/oth pacific 0.0
non-hisp 2 or more 2 1.5

Note: As ot Fall ZU1U, minority categories contorm to the new tederal race/ethnicity standards. Some ot
the categories formerly used have been split, others redefined/renamed. A new category, "Two or More
Races,” has been created for those who identify as multiracial.

Data are not comparable to minority data reported prior to 2010.

Source: IPEDS Human Resources Survey (Fall Staff component), 2012-13 submissions for UNH main campus
and UNH-Manchester data. Full-time employes only, excluding faculty (instructional and research) and
graduate assistants.



