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OPEN SCIENCE COLLABORATIONS

Delios, A., Clemente, E., Wu, T., Tan, H., Wang, Y., Gordon, M., Viganola, D., Chen, Z.,
Dreber, A., Johannesson, M., Pfeiffer, T., Generalizability Tests Forecasting
Collaboration, & Uhlmann, E. (2022). Examining the context sensitivity of research
findings from archival data. Proceedings of the National Academy of Sciences.
(Member of Forecasting Collaboration).

Tierney, W., Hardy, J. H., III., Ebersole, C., Leavitt, K., Viganola, D., Clemente, E., Gordon,
M., Dreber, A.A., Johannesson, M., Pfeiffer, T., Hiring Decisions Forecasting
Collaboration, & Uhlmann, E.L. (2020). Creative destruction in science.
Organizational Behavior and Human Decision Processes, 161, 291-309.. (Member of
Forecasting Collaboration).

TECHNICAL REPORTS

Zelin, A. 1., Ruggs, E. N. Anderson, A. J., Griffith, J. A., & Chueng, H. K. (2022). SIOP
Diversity Climate Executive Report. Executive Report sponsored by The Committee
for Ethnic and Minority Affairs (CEMA), Women’s Inclusion Network (WIN), and
LGBT Commiltee.

Griffith, J.A., Mecca, J., & Vaughn, D. (2019). Assessment differences in veteran and non-
veteran job applicants: Phase 2. Project summary report submitted to Modern Hire
(formerly Shaker International).

Griffith, J.A., Mecca, J., & Vaughn, D. (2018). Assessment differences in veteran and non-
veteran job applicants: Phase 1. Project summary report submitted to Modern Hire
(formerly Shaker International).

Griffith, J. A. (2017). NSF SciSIP proposal overview. Preliminary research report submitted
to Swarm Vision, Inc.

Griffith, J. A. (2013). Applied behavior analysis (ABA) and state medicaid programs.
Research report submitted to Oklahoma Mental Health and Substance Abuse Services,
Policy and Planning Division.

Connelly, S., Jensen, M., Dunbar, N., Griffith, J. A., Taylor, W., Johnson, G., Ault, M., &
Ness, A. (2013). The role of website design and content in communicating extreme
ideologies: Phase 2. Annual report submitted to the National Science Foundation
(Project # 120028).

Connelly, S., Jensen, M., Dunbar, N., Griffith, J. A., Taylor, W., Adame, B., Johnson, G.,
Ault, M., & Rozzell, B. (2012). The role of website design and content in
communicating extreme ideologies: Phase 1. Annual report submitted to the
National Science Foundation (Project # 120028).

COLLOQUIA, PRESENTATIONS, & INVITED TALKS

Crayne, M., Shortland, N., & Griffith, J. A. (August 2024). Moral injury at work: How job-
related value violations cause psychosocial harm. Accepted for presentation at the
Academy of Management Annual Conference, Chicago, IL.


https://www.pnas.org/doi/abs/10.1073/pnas.2120377119
https://www.pnas.org/doi/abs/10.1073/pnas.2120377119
https://www.sciencedirect.com/science/article/pii/S0749597820303678
https://www.siop.org/LinkClick.aspx?fileticket=84bEmwgVxUM=&portalid=84
https://www.siop.org/LinkClick.aspx?fileticket=84bEmwgVxUM=&portalid=84

Mecca, J. T. (Chair), Green, K., Griffith, J. A., Riordan, B., & Saboe, K. (April 2024). I-O for
good: Case studies and best practices for prosocial I-O psychology [Panel]. Society
for Industrial and Organizational Psychology Annual Conference, Chicago, IL.

Alonso, N., Bhattacharyya, B., Bowes-Sperry, L., Chueng, H. K., Griffith, J. A., Kingsley,
M., Kish-Gephart, J., Moergen, K., O’Leary-Kelly, A., Raver, J., RawsKki, S.,
Workman-Stark, A.* (August 2023). Sexual harassment research following
#MeToo: Opportunities in the shadows and spotlight [Caucus]. Academy of
Management Annual Conference, Boston, MA.

* Participants listed alphabetically

Griffith, J. (Chair) (April 2023). Leveling the playing field: A collection of inclusive
approaches to assessment [Symposium]|. Society for Industrial and Organizational
Psychology Annual Conference, Boston, MA, United States.

Cubrich, M., Sloan, M., Frost, C., & Shepherd, W. (April, 2023). Validating A Multi-Method
Approach for Predicting Inclusive Mindset Behaviors. Dai, Y., & Plants, A. (2023).
Reducing Disability Bias with Chat-Based Interviews. Flores, C., & Mecca, J.
(2023). Examining the Effect of Gender on Self-Assessment in a Selection Setting.

Mezzapelle, J. L. (Chair) (April 2023). Reading the Room: Context and Perceptions of
Workplace Sexual Harassment [Symposium]. Society for Industrial and
Organizational Psychology Annual Conference, Boston, MA, United States.

Rawski, S. L., Monzani, L., Djurdjevic, E., & Priya, K. (2023). The Interactive Effect of
Organizational Tolerance for Sexual Harassment & Leader Character on Direct
Bystander Intervention Intentions. Medeiros, K. E., Griffith, J. A., & Sawyer, K. B.
(April 2023). What are ‘Safe Spaces’”: Workplace Design and Perceptions of Safety.
Mezzapelle, J. L. & Reiman, A. (2023). Do Workplace Sexual Harassment Claimants’
Gender Identity and Race Influence Assumptions about the Harassment Incident?

Martin, M. (Chair), Saboe, K. (Moderator), Bish, A. (Panelist), Cerasoli, C. (Panelist),
Griffith, J. (Co-author), Mecca, J. (Panelist), Oliver, K. (Panelist). (April 2023).
Driving Action Through Inclusion Analytics [Alternative Session Type]. Society for
Industrial and Organizational Psychology Annual Conference, Boston, MA, United
States.

Hardy, J., Medieros, K., Griffith, J., MacDougall, A. (April 2022) Third-party agents as a
tool for disrupting mechanisms of gender bias. Poster accepted for inclusion in
the 37th annual Society for Industrial and Organizational Psychology Annual
Conference, Seattle, WA.

Griffith, J. A. (March 2022). Creating Inclusive Cultures. Panelist. University of New
Hampshire’s annual Women in Business Conference.

Farro, A., Kukenberger, M., D’Innocenzo, L., & Griffith, J. A. (August 2021). Collective
social identity and shared leadership: Effects of gender diversity, salience, &
beliefs. Paper accepted for presentation at the 81st annual meeting of the
Academy of Management, Virtual Conference.

Damadzic, A., Winchester, C., Medeiros, K. E., & Griffith, J. A. (May 2021). [Re|thinking
outside the box: A meta-analytic review of constraints and creative performance.



In, C. Haught Tromp (chair) Constraints and Creativity. Symposium submitted to
APA Virtual Convention.

Medeiros, K. E., Griffith, J. A., & Friedrich, T. (April 2021). What’s in a frame?: The effect
of ethical case framing and outcomes on perceptions and behavior. Invited talk at
Warwick Business School’s Applied Organizational Psychology seminar.

Lovelace, J., Medeiros, K. E., & Griffith, J. A. (April 2021). Interpersonal identity
incongruence: Unpacking the black box of women’s leadership development. In V.
Burke & A. A. Grandey (Co-Chairs), Diversity of cognitive approaches to
understanding the gender gap in leadership. Symposium at the 36"Mannual meeting
of the Society for Industrial & Organizational Psychology (Online due to Covid-
19).

Griffith, J. A. (April 2021). What's new with the CIP Model of Leadership? Novel
advancements and applications. Panelist. Presented at the 36" annual meeting of
the Society for Industrial & Organizational Psychology (Online due to Covid-19).

Medeiros, K.E., Crayne, M.P., Griffith, J.A., Hardy, J.H., & Damadzic, A. (April 2021).
Leader sensemaking in response to crisis: Consequences and insights from
COVID-19. Presented at the 36" annual meeting of the Society for Industrial &
Organizational Psychology (Online due to Covid-19).

Griffith, J.A. (April 2021). A Hundred million reasons to walk away: Beyond dichotomous
taxonomies of turnover. In C. Gibson (Chair), Selecting for retention: Reducing
turnover pre-hire. Symposium at the 36™annual meeting of the Society for
Industrial & Organizational Psychology (Online due to Covid-19).

Griffith, J.A. (Oct. 2020). Banking on leniency: How idiosyncrasy credits impacl responses
to sexual harassment. Working paper presentation for the Social Sexual Behavior /
Sexual Harassment Virtual Research Collaborative.

Griffith, J.A., & Medeiros, K. E. (August 2020). Critical conditions: Reactions to the
gender and sexual harassment of female surgeons. In S. Restubog (Chair).
Victimization in domestic and work contexts: Victim and third party perspectives.
Symposium presented at the 8oth annual meeting of the Academy of
Management. Vancouver, BC, CA. (Conference online due to COVID-19)

Medeiros, K. E., Griffith, J. A., & Damadzic, A. (June 2020). Leading under constraints: A
meta-analytic review of constraints and creativity. In C. Mavros (Chair).
Leadership & Creativity. Symposium accepted for presentation at the Institute of
Work Psychology International Conference. Sheffield, UK. (Conference canceled
due to COVID-19)

Griffith, J. A., & Medeiros, K. E.* (June 2020). Beyond hashtags: Advancing the research &
prevention of workplace sexual harassment. Invited talk for Gateway 10
Psychology group. St. Louis, MO.

*Both presenters contributed equally

Griffith, J.A. (April 2020). Top Trends Roundtable Forum and Communities of
Engagement. Invited guest to faciliate sexual harassment table by SIOP
Membership Committee (Kristy Kay, Emily Campion, Allison Gabriel, Amatia
Golbodaghi, & Tiffany Poeppelman). Alternative session, 35th annual meeting for



https://www.youtube.com/watch?v=9oAZMzUDqIc
https://www.youtube.com/watch?v=9oAZMzUDqIc
https://journals.aom.org/doi/abs/10.5465/AMBPP.2020.13573symposium
https://journals.aom.org/doi/abs/10.5465/AMBPP.2020.13573symposium
http://www.gatewayio.org/event-3833032
http://www.gatewayio.org/event-3833032

the Society of Industrial-Organizational Psychology. Austin, TX, US. (Conference
canceled due to COVID-19)

Gibson, C., & Griffith, J. A. (April 2020). In J. Hardy & E. Linnabery (Co-chairs). SIOP
Select: Show Us How It’s Done! Real-World Scientist-Practitioner Collaborations.
Special Session, 35th annual meeting for the Society of Industrial-Organizational
Psychology. Austin, TX, US. (Conference canceled due to COVID-19)

Griffith, J. A., & Medeiros, K. E. (April 2020). Who run the world? : Gender
(under)representation in the CIP Model. In K. Walters & ]J. Lovelace (Co-chairs).
What’s new with the CIP Model of Leadership? Novel advancements and applications.
Symposium, 35th annual meeting for the Society of Industrial-Organizational
Psychology. Austin, TX, US. (Conference canceled due to COVID-19)

Griffith, J. A., Mecca, J., & Vaughn, D. (April 2020). Pre-hire assessment differences in
veteran and non-veteran job applicants. In P. J. Reiley & A. Kabins (Co-chairs),
Attacking on all fronts: Examining the stages of military veteran transition.
Symposium, 35th annual meeting for the Society of Industrial - Organizational
Psychology. Austin, TX, US. (Conference canceled due to COVID-19)

Griffith, J. A. (August 2019). Rebooting sexual harassment prevention efforts: Discussing
recommendations from 2016 EEOC Task Force. Served as moderator of a panel
discussion at the 79th annual meeting of the Academy of Management. Boston,
MA, US.

Shea, C., Malone, M. Griffith, J. A., & Graham, K. (August 2019). Bystander intervention in
bias incidents in the academic workplace: Interrupting incivility. Paper presented
at the 79th annual meeting of the Academy of Management. Boston, MA, US.

Griffith, J. A., & Medeiros, K. E. (August 2019). The interactive effects of gender and
managerial discretion on follower perceptions of and responses to leader denials.
In A. Farro (Chair), Gender as a substantive variable in leadership studies: Individual
and team level perspectives. Symposium presented at the 79th annual meeting of
the Academy of Management. Boston, MA, US.

Campagna, R., & Griffith, J. A. (July 2019). When the gig isn’t up: The influence of
employment arrangement and psychological contract type of effort and
performance. Paper accepted for presentation to the 2019 International
Association for Conflict Management. Dublin, Ireland.

Kukenberger, M., D’Innocenzo, L., Farro, A., & Griffith, J. A. (July 2019). Driving positive
shared leadership performance trajectories through team interventions and
composition. Paper accepted for presentation to the 14th annual INGRoup
Conference. Lisbon, Portugal.

Griffith, J. A., Medeiros, K.E., & MacDougall, A. (April 2019). The academic job market.
Doctoral consortium panel session at the 34th annual meeting for the Society of
Industrial-Organizational Psychology. National Harbor, MD, US.

*All panelists contributed equally.

Medeiros, K. E., Griffith, J. A., Crayne, M., & Antonik, C. (April 2019). Hit me with your

best plot: Presenting science with impact. Interactive session presented at the



34th annual meeting for the Society of Industrial-Organizational Psychology.
Washington, D. C.

Kukenberger, M., Farro, A., Griffith, J. A., & D’Innocenzo, L. (March 2019). Shared
leadership performance relationships Trajectories as impacted by team
interventions and members’ collective personalities. Invited presentation at the
27th Annual Kravis-de-Roulet Leadership Conference. Claremont, CA, US.

Griffith, J. A., Baur, J., & Buckley, M. R. (August 2018). Beyond the ballot box: How
political identity influences interpersonal judgments at work. Paper presented at
the 78" annual meeting of the Academy of Management. Chicago, IL, US

Griffith, J. A., Baur, J., Buckley, M. R., & Cardy, R. (August 2017). To ask or not to ask:
Factors impacting employee raise-seeking behavior. Paper presented at the 77
annual meeting of the Academy of Management. Atlanta, GA, US

Griffith, J. A. & Medeiros, K. E. (August 2017). Training that transfers: Exploring sexual
assault prevention that works. In F. Afiouni (Chair), Sexual Harassment in the
Workplace and Beyond: Exploring Perspectives from Around the Globe. Symposium
presented to the 77" annual meeting of the Academy of Management. Atlanta, GA,
US

Gutsche, K. & Griffith, J. A. (July 2017). Automating Motivation: A workplace analysis of
service technicians and the motivational impact of automated assistance. Paper
presented to the 5™ International Conference on Serviceology (ICServ2o1y).
Vienna, Austria.

Griffith, J. A., Gibson, C., Medeiros, MacDougall, A., & Hardy, J. (April 2017). Begin with
the end in mind: Rethinking outstanding leadership outcomes. In B. H. Neely & S.
T. Hunter (Co-chairs), The CIP Model of Leadership: Research Advancements and
New Directions. Symposium presented to the 32" annual meeting for the Society
of Industrial-Organizational Psychology. Orlando, FL, US

Anderson, H. J., Baur, J., E., Griffith, J. A., & Buckley, M. R. (September 2016). What works
for you might not work for (Gen)Me: Generational implications of leadership
theories. Paper presented at the 2016 Meeting of the Southern Management
Association. Charlotte, NC, US

Griffith, J. A., Baur, J. E., & Buckley, M. R. (August 2016). Insourced leadership: Applying
the real options approach to leadership development. Paper presented at the 76"
annual meeting of the Academy of Management. Anaheim, CA, US

Zeni, T. A., Buckley, M. R., Mumford, M. D., & Griffith, J. A. (October 2015). Ethical
decision making by business leaders: The impact of cognitive biases and
strategies. Paper presented at the 2015 Southern Management Association
Conference. St. Pete, FL, US

Thiel, C. E., Griffith, J. A., Hardy, J., Peterson, D., & Connelly, S. (August 2015). Let's look
at this another way: Relationship conflict and interpersonal emotion
management. Paper presented at the 75" annual meeting of the Academy of
Management. Vancouver, BC, CA

Ness, A., Johnson, G., Ault, M. K., Taylor, W., Griffith, J. A., Connelly, S., Dunbar, N., &
Jensen, M. (May 2015). Emotional appeals, credibility cues, and viewers’ attitudes

th
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on ideological persuasion. Poster presented at the 27™" annual conference of the
Association for Psychological Science. New York City, NY, US.

Griffith, J. A., Connelly, S., Thiel, C. E., & Johnson, G. (August 2014). How outstanding
leaders lead with affect: Examining charismatic, ideological, and pragmatic
leaders. Presented during the divisional session Leaders can be outstanding, but
why? Implications from leaders’ traits, affect, and relationships. Paper presented
at the 74" annual meeting of the Academy of Management. Philadelphia, PA, US.

Griffith, J. A., Johnson, G., Hughes, M., Gibson, C., Cooper, O., Hocker, E., Connelly, S., &
Mumford, M. D. (May 2014). “What would you say you do here?” The real world
effects of lurkers on Internet message board forums. Poster presented at the 26"
annual conference of the Association for Psychological Science. San Francisco, CA,
US.

Johnson, G., Griffith, J. A., & Buckley, M. (May 2014). A new model of impression
management: Emotions in the “black box” of organizational persuasion. Poster
presented at the 26" annual conference of the Association for Psychological
Science. San Francisco, CA, US.

Friedrich, T. L., Griffith, J. A., & Mumford, M. D. (May 2014). Network characteristics and
leader use of collective influence tactics. Poster presented at the 29" annual
meeting for the Society of Industrial-Organizational Psychology. Honolulu, HA.

Johnson, G., Griffith. J. A., Buckley, M. R. (May 2014). A new model of impression
management: Emotions in the “black box” of organizational persuasion. Poster
presented at the 3" Annual University of Oklahoma Psychology Department
Graduate and Undergraduate Research Fair, Norman, Ok, US.

Dunbar, N., Connelly, S., Jensen, M. Adame, B., Rozzell, B., Griffith, J. A., & O’Hair, H. D.
(June 2013). A comparison of the persuasive tactics in the websites of violent,
ideological, and non-ideological groups. Paper presented at the annual
conference for the International Communication Association, London, England.

Connelly, S. Dunbar, N., Jensen, M., Griffith, J. A., Taylor, W., Johnson, G., Hughes, M., &
Mumford, M. D. (May 2013). Social categorization, moral disengagement, and
credibility of ideological group websites. Paper presented at the 25" annual
meeting of the Association for Psychological Science. Washington, D. C.

Barrett, J. D., Vessey, W. B., Griffith, J. A., Mracek, D. L., Johnson, G., Peterson, D.R., &
Mumford, M. D. (May 2013). It’s (not) the journey: How adversity, collaborations,
and strategies influence scientific creativity. Poster presented at the 2" Annual
University of Oklahoma Psychology Department Graduate and Undergraduate
Research Fair, Norman, Ok, US.

Johnson, G., Connelly, S., & Griffith, J. A. (May 2013). The asymmetrical effects of negative
emotions in failure feedback. Poster presented at the 2 Annual University of
Oklahoma Psychology Department Graduate and Undergraduate Research Fair,
Norman, Ok, US.

Johnson, G., Griffith, J.A., & Connelly, S. (April 2013). Negative emotions in failure
feedback: When feeing bad is good. Poster at the 28th annual meeting for the
Society of Industrial-Organizational Psychology, Houston, TX, US.
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Thiel, C. E., Connelly, S., & Griffith, J. A. (April 2013). When bossy is better: Leader-
facilitated emotion management and job stress. Poster presented at the 28th
annual meeting for the Society of Industrial-Organizational Psychology, Houston,
TX, US.

Barrett, J., Vessey, B., Griffith, J. A, Mracek, D., Johnson, G., Peterson, D., & Mumford, M.
D. (April 2013). Eureka! How adversity, collaborations, and work strategies
influence scientific creativity. Presented during the interactive poster session Not
Fust Another Brick in the Wall: Fostering Disruptive Innovation. Poster presented at
the 28th annual meeting for the Society of Industrial-Organizational Psychology.
Houston, TX, US.

Griffith, J. A., Connelly, S., Thiel, C. E., & Johnson, G. (May 2012). Emotion regulation in
groups: How leader-facilitated emotion regulation strategies combat conflict.
Poster presented at the 1% Annual University of Oklahoma Psychology Department
Graduate and Undergraduate Research Fair, Norman, Ok, US.

Griffith, J. A. (May 2012). When you smile, the whole world smiles with you: How
outstanding leaders use emotion to communicate and influence others. Poster
presented at the 1t Annual University of Oklahoma Psychology Department
Graduate and Undergraduate Research Fair, Norman, Ok, US.

Griffith, J. A., Connelly, S., Thiel, C. E., & Johnson, G., (April 2012). Emotion regulation
and intragroup conflict: When more distracted minds prevail. Presented during
the interactive poster session Can't We all Get Along? Interactive poster presented
at the 27th annual meeting for the Society of Industrial-Organizational
Psychology, San Diego, CA, US.

Thiel, C. E., Connelly, S., & Griffith, J. A. (March 2012). Anger and ethical decision-
making: An examination of primary and secondary appraisals. Paper presented at
the Sixth ORI Research Integrity Conference, Washington, D. C.

Thiel, C. E., Connelly, S., Griffith, J. A., Bagdasarov, Z., & Johnson, J. J. (April 2011). The
influence of primary and secondary anger appraisals on ethical decision-making.
Poster presented at the 26th annual meeting for the Society of Industrial-
Organizational Psychology, Chicago, IL, US.

Griffith, J. A., Connelly, S., & Hill, J. (April 2010). Leader deception influences on leader-
member exchange and subordinate organizational commitment. Poster presented
at the 25th annual meeting for the Society of Industrial-Organizational
Psychology, Atlanta, GA, US.

Griffith, J. A. (May 2009). The influence of emotion regulation on affective conflict in
groups. Presented at Lunch Bunch at the University of Oklahoma, Norman, Ok,
US.

MEDIA AND PRESS

Contributor, ForbesWomen (May 2020 - present).
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Zahn, M. (2024, May). FDIC head who oversaw alleged ‘toxic culture’ to stay until his
replacement. Experts say that risks more harm. ABC News.

New Hampshire Business Review. (2023, Oct.). Studies show gig workers less emotionally
invested than full-time workers.

Lozado, G. (2023, Sept.). UNH study says, when it comes to workers’ performance, trust is
kev. New Hampshire Public Radio.

New Hampshire Business Review. (2022, March). Severance pay gaps between genders.
Down lo Business podcast.

Ray, R. (2022, March). UNH researchers find significant gender pay gap in executive
severance. Union Leader.

Cahn, N. (2020, April). Women and the frontlines of COVID-19. Forbes.

Dishman, L. (2019, Dec.) These are vour bad boss stories. Fast Company.

Vozza, S. (2019, Oct.) 10 ways men can help close the gender gap for female coworkers.
Fast Company.

Griffith, J. (2019, June). Politics and the workplace: How to hire and get hired in an
increasingly polarized world. Recruiter.com.*

*Finalist, 2019 Recruiting Brief MVP Award, Diversity & Inclusion division

Iafelice, E. (2019, May). From military to civilian life: Hiring veterans. Shaker International
Press Release.

Salter, N. (2019, May). #metloo: The role of leaders in preventing sexual harassment. Ohio
State University’s Lead Read Review.

Medeiros, K., & Griffith, J. (2019, May). #ustoo: How can we best make a difference?
Cambridge Core Blog.

Ray, R. (2019, May). UNH Researcher say companies need to get schooled on sexual
harassment training. UNH Newsroom.

Moore, D. (2019, March). Deal with it. UNH Today.

Vozza, S. (2018, Dec.). HHow vou might unwittingly be making
Fast Company.

Russell, N., & Stewart, P. A. (2018, April). What Zuckerberg’s face actually said during his
testimony to congress. NewsWeek.

Russell, N., & Stewart, P. A. (2018, April). Scientists break down what 3 of Mark
Zuckerberg’s facial expressions during his blockbuster congressional hearings
reveal. Business Insider.

Zeni, T. A. (2017, February). Ethical problems in business start with biases in judgment.
London School of Economics and Political Science Business Review.

Krauss Whitbourne, S. (2012, Sept.). Why being lied to hurts us so much. Psychology Today.

our bad boss even worse.

TRAINING AND TEACHING EXPERIENCE

PETER T. PAUL COLLEGE OF BUSINESS & ECONOMICS, UNIVERSITY OF NEW
HAMPSHIRE
Executive Development Program Trainer (2022-Present)

e [Emotional Intelligence
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https://abcnews.go.com/Business/fdic-head-oversaw-alleged-toxic-culture-stay-replacement/story?id=110428745
https://abcnews.go.com/Business/fdic-head-oversaw-alleged-toxic-culture-stay-replacement/story?id=110428745
https://www.nhbr.com/studies-show-gig-workers-less-emotionally-invested-than-full-time-employees/
https://www.nhbr.com/studies-show-gig-workers-less-emotionally-invested-than-full-time-employees/
https://www.nhpr.org/nh-news/2023-09-01/unh-study-says-when-it-comes-to-workers-performance-trust-is-key
https://www.nhpr.org/nh-news/2023-09-01/unh-study-says-when-it-comes-to-workers-performance-trust-is-key
https://www.nhbr.com/severance-pay-gaps-between-genders/
https://www.nhbr.com/severance-pay-gaps-between-genders/
https://www.unionleader.com/news/business/unh-researchers-find-significant-gender-pay-gap-in-executive-severances/article_3de7708c-188f-50c8-83d3-c024f4580123.html
https://www.unionleader.com/news/business/unh-researchers-find-significant-gender-pay-gap-in-executive-severances/article_3de7708c-188f-50c8-83d3-c024f4580123.html
https://www.forbes.com/sites/naomicahn/2020/04/05/women-and-the-frontlines-of--covid-19/#6e7e18c47030
https://www.fastcompany.com/90440601/these-are-your-bad-boss-stories
https://www.fastcompany.com/90421848/10-ways-men-can-help-close-the-gender-gap-for-female-coworkers?partner=rss&utm_source=twitter.com&utm_medium=social&utm_campaign=rss+fastcompany&utm_content=rss
https://www.recruiter.com/i/politics-and-the-workplace-how-to-hire-and-get-hired-in-an-increasingly-polarized-world/
https://www.recruiter.com/i/politics-and-the-workplace-how-to-hire-and-get-hired-in-an-increasingly-polarized-world/
https://www.shakerinternational.com/news/hiring-veterans/
https://fisher.osu.edu/blogs/leadreadtoday/blog/metoo-the-role-of-leaders-in-preventing-sexual-harassment
https://www.cambridge.org/core/blog/2019/05/28/ustoo-how-can-we-best-make-a-difference/
https://www.cambridge.org/core/blog/2019/05/28/ustoo-how-can-we-best-make-a-difference/
/unhtoday/news/release/2019/05/30/unh-researchers-say-companies-need-get-schooled-sexual-harassment-training?hootPostID=bc413bfe0f536d8edc428f863863cabd
/unhtoday/news/release/2019/05/30/unh-researchers-say-companies-need-get-schooled-sexual-harassment-training?hootPostID=bc413bfe0f536d8edc428f863863cabd
/unhtoday/2019/03/deal-it
https://www.fastcompany.com/90277534/how-you-might-unwittingly-be-making-your-bad-boss-even-worse?partner=rss&utm_source=twitter.com&utm_medium=social&utm_campaign=rss+fastcompany&utm_content=rss
https://www.newsweek.com/mark-zuckerberg-facebook-congress-testimony-face-opinion-883918
https://www.newsweek.com/mark-zuckerberg-facebook-congress-testimony-face-opinion-883918
https://www.businessinsider.com/what-mark-zuckerbergs-facial-expressions-revealed-during-hearings-2018-4?utm_source=feedburner&utm_medium=referral
https://www.businessinsider.com/what-mark-zuckerbergs-facial-expressions-revealed-during-hearings-2018-4?utm_source=feedburner&utm_medium=referral
https://www.businessinsider.com/what-mark-zuckerbergs-facial-expressions-revealed-during-hearings-2018-4?utm_source=feedburner&utm_medium=referral
https://blogs.lse.ac.uk/businessreview/2017/02/28/ethical-problems-in-business-start-with-biases-in-judgement/
https://blogs.lse.ac.uk/businessreview/2017/02/28/ethical-problems-in-business-start-with-biases-in-judgement/
https://www.psychologytoday.com/us/blog/fulfillment-any-age/201209/why-being-lied-hurts-us-so-much
https://paulcollege.unh.edu/executive-education

Teams & Team Building

Conlflict & Resolution

Belonging, Engagement, & Retention
Building a Developmental Culture
Equitable & Inclusive Search Practices
Designing Effective Employee Onboarding

Associate Professor of Organizational Behavior & Management (2021- Present)
e Leading in Diverse Organizations (undergraduate)
e Talent Acquisition (undergraduate)
e Human Resource Management (MBA)

Assistant Professor Organizational Behavior & Management (2016-2021)
e Managing Yourself & Leading Others (MBA)
e Staffing Organizations (undergraduate)
e Behavior in Organizations (undergraduate)

ALFRED UNIVERSITY
Assistant Professor of Management (2013-2016)

e Organizational Behavior (undergraduate)
Global Management & Leadership Dynamics (MBA)
Human Resource Management (undergraduate)
Business Statistics & Research Methods (undergraduate)
Modern Issues in HRM (MBA)
Work Motivation (undergraduate/MBA)
Teams in Organizations (undergraduate)
People Analytics (undergraduate/MBA)

Affiliate Professor of Gender Studies (2013-2016)
e Gender in Organizations (undergraduate)

Affiliate Professor of Psychology (2014-2015)
e Industrial/Organizational Psychology (undergraduate)

UNIVERSITY OF CENTRAL OKLAHOMA

Adjunct Instructor of Management (2012-2015)
e The Art of Leadership (undergraduate)
e Organizational Behavior (undergraduate)
e Building Effective Teams (undergraduate)
e Organizational Theory (undergraduate)

COLLEGE OF ARTS & SCIENCES, UNIVERSITY OF OKLAHOMA
Instructor of Psychology (2011)
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e [Leadership (undergraduate)
e Statistics & Research Methods (undergraduate)

GRADUATE COLLEGE, UNIVERSITY OF OKLAHOMA
Professional Ethics Trainer (2010-2012)
e Responsible Conduct of Research & Professional Ethics Trainer (graduate,
approx. 12 intensive weekend seminar sessions)

ADVISING & MENTORSHIP

UNDERGRADUATE HONORS THESIS
e Jones, J. (2014). Increasing motivation in high turnover, high burnout industries.
e Newman, K. (2011). The dark triad & leadership.

PAUL COLLEGE UNDERGRADUATE HONORS DESIGNATION SUPERVISOR

e Andreasson, S. (2017). The perspective of internal stakeholders: The evaluation of
employee perception of corporate social responsibility and how it leads to job
satisfaction and affective commitment.

e Keane, M. (2017). How to maximize workplace creativity through balancing
intrinsic and extrinsic motivation.

e Sihombing, V. (2017). Relationship-based leadership in the workplace:
Followership as a route to organizational citizenship behavior.

UNDERGRADUATE INDEPENDENT RESEARCH SUPERVISOR

e Parnigoni, A., LaBonte, A.., & Britt, L. (2019). The road not taken: Exploring gender
driven divergence in the multiple pathways to leadership model.

e Grandmaison, K. (2018). Motivation at which workplace?: A comparison of
motivators across work contexts.

e Martin, L. (2016). A comparison of leadership styles and their effectiveness in
customer service industries.

e George, K. (2016). Future directions for women at work: The impact of social and
organizational expectation asymmetry on leadership aspirations.

e Curry, L. (2015). Perceptions of the impact of gender over career history.

McNAIR BUSINESS SCHOLARS PROGRAM
e Advisor
o Blodgett-Duran, F. (2023-2024). Organizational helping behaviors &
inclusive culture.
e [External mentor (2021-present)
e Business Liaison (2021- present)

PROFESSIONAL SERVICE

SERVICE TO THE COMMUNITY

15


https://www.mcnairbusinessscholars.org/home

[Client Information Restricted|, Inclusion, Diversity, Equity, & Accessibility (IDEA)
Practitioner database (2022-present)
Center for Victim Research, Pro-bono research and consulting (2020-present)

SERVICE TO THE DISCIPLINE

Disability, Inclusion, & Accessibility Committee, Committee Member (SIOP, 2024~
Present)
Sexual Harassment Academic Research Consortium (SHARC), Assistant Director
(2021 - Present)
Raymond A. Katzell Public Impact Award, Reviewer (SIOP, 2021- 2022), Chair (SIOP,
2023, 2024)
Getting I-0O into Intro Textbooks (GIT SIOP) Task Force, Member, (SIOP, 2021~
2022)
Women’s Inclusion Network, Committee Member, Climate subgroup (SIOP, 2019-
2022)
Hebl Grant for Reducing Gender Inequalities, Reviewer (SIOP, 2018, 2020)
Jeanneret Award for Excellence Committee, Reviewer (SIOP, 2017-2019)
Engagement Committee, Member (SMA, 2017-2019)
Associate Editor

o Frontiers in Psychology (Impact Factor: 4.23) (2019-2022)
Ad Hoc & Invited Reviewer (2012-present)

o Journal of Management, The Leadership Quarterly, Human Resource
Management Review, Organizational Psychology Review, Occupational
Health Science, Business Horizons, Journal of Managerial Psychology,
Journal of Business & Psychology, Journal of Occupational &
Organizational Psychology, Public Administration Review, European
Journal of Work & Organizational Psychology, Journal of Computer-
Mediated Communication, Human Communication Research, Human
Performance, Applied Psychology, Engineering Ethics, International
Journal of Conflict Management, Public Library of Science (PLoS)

Conference Submission Reviewer (2011-present)

o Society of Industrial/Organizational Psychology (SIOP), Academy of
Management (AOM) in OB, HR, Methods, GDO, & MOC Divisions, Southern
Management Association (SMA)

Grant Submission Reviewer (2022 - present)
o National Science Foundation (Science of Organizations program)

SERVICE TO THE UNIVERSITY

Faculty Contributor, National Science Foundation Grant through the Universily of
New Hampshire - ADVANCE Partnership (#1726351): Faculty Intervention Guide &
Decision Tool for Improving the Academic Workplace (UNH, 2018 - 2023)
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https://victimresearch.org/get-connected/find-a-partner/victim-researcher-profile
https://www.siop.org/Membership/SIOP-Committees/Committee-Descriptions
http://www.ivey.uwo.ca/previewsharc
https://www.apa.org/about/awards/div-14-katzell
https://www.siop.org/GIT-Blog
http://www.siop.org/Membership/SIOP-Committees/Committee-Descriptions
http://www.siop.org/siopawards/hebl.aspx
http://www.siop.org/SIOPAwards/jeanneret.aspx
/advance
/advance
/advance
/advance
/advance
/advance
/advance
/advance
/advance

o Core member of the research team, assisted with idea generation &
scenario development for a bystander intervention training tool focused
on reducing bias driven incidents in academic environments

e Online Programs Coordinator & Faculty Liaison (AU, 2014-2015)

SERVICE TO THE COLLEGE
e Paul College Promotion & Tenure Committee (UNH, 2024-2027)
e Business Analytics Faculty Advisory Committee, Member (UNH, 2021-2022)
e C(Center for Business Analytics Director Search Committee, Member (UNH, 2021)
e Master Teaching Workshop, Presenter (UNH, 2020)
o Talk title: Evidence-based strategies & practices for inclusive teaching
e Undergraduate Research Conference, Judge for First Year Innovation & Research
Experience (FIRE) Division (UNH, 2020, 2021)
e Paul Scholars Discussion Group, Advisor (UNH)
o Book group (2019): The Person You Mean to Be by Dolly Chugh
o Book group (2021): Give & Take by Adam Grant
e Paul College Diversity & Inclusion Committee (UNH), Co-Chair (2021-present),
Member (2018-2021)
e [olloway Competition, 1st & 2nd round judge (UNH, 2019), Championship Round
Moderator (UNH, 2017)
Business Ethics Lecturer Search Committee, Member (UNH, 2017)
Paul College Behavioral Lab Committee, Member (UNH, 2016-present)
Assessment & Evaluation Committee, Chair (AU, 2014-2015)
MBA Council, Member (AU, 2013-2015)

SERVICE TO THE DEPARTMENT

e Management Department Promotion & Tenure Committee (UNH, 2024)

e Management Department Awards Committee (UNH, 2024)

e Department Ambassador for Postdoctoral Diversity & Innovation Scholars (UNH,
2020- 2022)
MSHR Task Force, Member (UNH, 2018)
Strategic HR & Analytics Curriculum Task Force, Member (UNH, 2016-2021)

e Management Curriculum Committee, Chair (AU, 2013-2015)

GRANTS, AWARDS, AND HONORS

Griffith, J.A. (2024) 2024 Influential Leader Honoree - Association to Advance Collegiate
Schools of Business (AACSB).

Nye-Lengerman, K., Houtenville, A., Gray, E., Griffith, J. A., & Karhan, A. (2023). Employer
Assistance & Resource Network on Disability Inclusion (EARN) @ UNH.
Department of Labor & Office of Disability Employment Policy. (unfunded, $10M)

Griffith, J.A. (2023). Creating equitable and inclusive hiring practices by identifying pre-
employment sources of stereotype-based penalties for military veteran
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/urc/
/fire/
https://paulcollege.unh.edu/admissions/paul-scholars
https://paulcollege.unh.edu/Community
https://paulcollege.unh.edu/holloway-competition
/engagement/postdoctoral-diversity-and-innovation-scholars
https://www.aacsb.edu/about-us/advocacy/member-spotlight/influential-leaders

populations. Paul College Research Excellence in Business Analytics (awarded
$15,000).

Griffith, J. A. (2023). UNH Sustainability Award - Faculty Campus & Community
Engagement. University of New Hampshire Sustainability Institute.

Paul College Diversity, Equity, & Inclusion Committee. (2023). UNH Sustainability Award
- Staff Campus Community & Engagement. University of New Hampshire
Sustainability Institute.

IncludeU® (2023). J. Brent Loy 2022 Innovators of the Year. IncludeU® research &
development team: Christine Shea, Kate Siler, Karen Graham, Mary Malone, &
Jennifer Griffith.

Griffith, J. A. (2021). UNH Outstanding Assistant Professor. University of New Hampshire.

Griffith, J. A. (2021). Gold UNH Sustainability Award. University of New Hampshire
Sustainability Institute.

Griffith, J. A., & Medeiros, K. E.* (2020). When sharing is not caring: Reducing the spread
of sexual harassment content & behavior. Facebook Foundational Integrity Research
Grant. (unfunded, $69,775)

*Authors contributed equally

Griffith, J. A. & Medeiros, K. E.* (2019). Advancing women in the workplace through
sexual harassment prevention interventions. SIOP Visionary Grant (semi-finalist
for $100,000 award).

*Authors contributed equally

Campagna, R., Griffith, J. A., Kukenberger, M., & Orliac, P. (2019). Development &
Promotion of Human Capital Strategy & Analytics Track. Peter 1. Paul College
Innovation Fund (awarded $17,000).

Potter, S., Stapleton, J., Smith, K., Stevens, C., & Griffith, J. A. (2019) Workplace sexual
harassment: Impacts on career attainment and family leave in New Hampshire,
UNH CoRE Pilot Research Partnership (unfunded, $30,000)

Griffith, J. A. (2019) Environmental mechanisms of workplace idea theft. Paul Summer
Grant for Research Excellence (awarded $15,000).

Griffith, J. A., Campagna, R., Kukenberger, M., & Harvey, P. (2018) Development of People
Analytics Curriculum for Integration into ADMN 575. Peter ‘1. Paul College
Innovation Fund (awarded $12,000).

Griffith, J. A. (2018). Summer Research Support Grant, Peter 1. Paul College of Business &
Economics. (awarded $4,000).

Medeiros, K. E., & Griffith, J. A. (2017). Diving into the shark tank: A dual perspective
investigation of idea evaluation and selection processes. SIOP Small Grant
program. (unfunded, $7500).

Griffith, J.A. (2012). Graduate Student Travel Grant, University of Oklahoma, Graduate
College (awarded $900).

Griffith, J. A. (2011-2012). Graduate Teaching Fellowship, University of Oklahoma,
Graduate College in conjunction with the Learning, Teaching, and Writing Center.
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/sustainability/2023-faculty-sustainability-awards
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https://paulcollege.unh.edu/blog/2021/06/jennifer-griffith-named-2021-unh-outstanding-assistant-professor
https://paulcollege.unh.edu/blog/2021/04/assistant-professor-jennifer-griffith-receives-gold-unh-sustainability-award-research-workplace

Griffith, J. A. (2008-2013). Graduate Research Assistantship, University of Oklahoma,
Department of Psychology in conjunction with the Center for Applied Social Research
(awarded $21,000 annually).

PROFESSIONAL DEVELOPMENT

Research & Engagement Academy (UNH, 2020)
Introduction to Inclusive Teaching (UNH, 2019)
SafeZones Faculty Training (UNH, 2019)
Fundamentals of Active Learning (UNH, 2018)
Fundamentals of Online Instruction (UNH, 2018)
Graduate Teaching Academy (OU, 2011)

PROFESSIONAL AFFILIATIONS

Center for Working Well, Purdue University, Faculty Affiliate
Center for Business Analytics, UNH, Faculty Associate
Prevention Innovations Research Center, UNH, Fellow

Society of Industrial/Organizational Psychology, Member
Academy of Management (OB, GDO, & MOC Divisions), Member
Society for People Analytic, Founding Member (2024)

CONSULTING ENGAGEMENTS AND WORK EXPERIENCE

Co-Founder, WC Research Group (2019-present)

e (Conduct training / program evaluation and organizational culture audits with a
specific focus on workplace diversity, equity, and inclusion, and sexual
harassment and assault

e Develop recommendations for fostering inclusivity and improving workplace
training outcomes

Director, Modern Work Lab (2017-present)

e Recruit and mentor undergraduate students at UNH who are interested in
translating research into workplace solutions, including recommendations for
selection and assessment systems, leadership development, and workplace
training programs.

Research Advisor, Shaker International, Modern Hire, & HireVue (2017-2024)

e Act as aresearch partner and advisor on projects relating to bias in selection &

turnover
Senior Research Consultant, Oklahoma Department of Commerce, Workforce &
Employment Research in Economic & Business Policy (2014)

e Conducted workforce planning and business policy research for workforce
investment boards (WIBs) & local businesses

e Prepared economic impact reports for WIBs & local businesses
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/engagement/research
https://mycourses.unh.edu/courses/54722/modules
/safezones
/it/active-learning
https://at-training.unh.edu/apps/ssr?action=course&id=306
https://business.purdue.edu/centers/working-well/home.php
https://paulcollege.unh.edu/center-business-analytics
/research/prevention-innovations-research-center
https://www.modernworklab.com/our-partners.html
https://www.modernworklab.com/our-partners.html
https://www.modernworklab.com/
https://www.modernworklab.com/
https://www.modernworklab.com/
https://www.modernhire.com/
https://www.modernhire.com/
https://www.modernhire.com/
https://okcommerce.gov/data/
https://okcommerce.gov/data/
https://okcommerce.gov/data/

e Assisted business leaders with relocation research detailing areas of the state that
were the most economically beneficial given their business strategy and
workforce needs

Project Manager & Behavioral Health Research Analyst, Oklahoma Department of Mental
Health & Substance Abuse Services (ODMHSAS). Policy & Planning Division (2013)

e Managed ODMHSAS & Oklahoma Health Care Authority transition to a new
diagnostic system & changes to HR policy

e Developed evidence-based health policy & practice reports as a foundation of
legislative policy & agency planning
Assisted with grant proposal writing on various behavioral health projects
Developed selection criteria for potential job candidates in a targeted mental
health discipline & training needs within the Oklahoma mental health system

Project Manager, National Science Foundation Grant (# 120028) through the Center for
Applied Social Research at the University of Oklahoma- Ideological Groups. Ideological
Leaders, & Online Communication (2011-2013)

e Created and implemented content analysis systems to examine differences in
interactivity, credibility, and persuasion on 100 group websites

e Designed experimental studies examining the influence of website characteristics
and interactivity in website credibility & persuasion

e Performed statistical analysis for both descriptive purposes (e.g., correlation,
means, standard deviations) and inferential purposes (e.g., discriminant function
analysis, factor analysis, multiple regression, ANCOVA)

e Prepared & presented presentations, technical reports, & project summaries for
grant sponsors and affiliates

Project Consultant, Devon Energy. Talent Management & Organizational Development
(2012-2013)

e Served as subject matter expert in leadership in partnership with a talent
management specialist

e Developed and evaluated scales for the selection, promotion, and development of
leaders within the organization

Project Manager, Department of Defense Contract through the Center for Applied Social
Research at the University of Oklahoma- Communication Strategies for Online Communities
(2010-2011)

e Supervised graduate students during development, implementation, and
evaluation of a series of contract-sponsored research projects

e Prepared technical reports, quarterly reports, project summaries, &
presentations for contract sponsors

e Performed statistics analysis for descriptive purposes (e.g,. correlations, means,
standard deviations) and inferential purposes (e.g., longitudinal analyses)

e Assisted with various completion of tasks needed for contract closure (e.g.,
contract completion reports, finalized & compiled data analysis, research analyst
debriefing, project completion overview presentation for contract sponsors)
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http://www.ou.edu/cas/casr/research/ideological-website-communication
http://www.ou.edu/cas/casr/research/ideological-website-communication
http://www.ou.edu/cas/casr/research/ideological-website-communication
http://www.ou.edu/cas/casr/research/ideological-website-communication
http://www.ou.edu/cas/casr/research/ideological-website-communication
http://www.ou.edu/cas/casr/research/ideological-website-communication
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https://www.devonenergy.com/sustainability/workforce/talent-management

Research Analyst, Department of Defense Contract through the Center for Applied Social
Research at the University of Oklahoma - Communication Strategies for Online Communities
(2008-2010)
e Developed multiple training programs to facilitate online communication
e C(reated evaluation systems to independently assess sponsor communication
programs
e Prepared technical reports, quarterly reports, project summaries, &
presentations for contract sponsors and affiliates
Associate Coordinator, Nebraska Book Company (2005-2008)
e (Coordinated weekly assignments & monitored progress of retail team members
e Assisted in shipping, receiving, & invoicing of retail items & textbooks
e Assisted in purchasing & invoicing of textbooks & other academic reference
materials
e Assisted in staffing & training new employees
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